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 Based on the Career Construction Model of Adaptation (CCMA), this study 
aimed to examine the relations between career adaptability, career 
engagement, and life satisfaction in Turkish young adults. Participants were 
university students, 410 Turkish young adults (75.9% females and 24.1% 
males), aged 18-26 years (M = 20.80, SD = 1.50). Structural equation 
modeling was used to test the hypotheses of the present study. After 
controlling the perceived socioeconomic status, career adaptability was 
found to be associated with career engagement and life satisfaction. 
Moreover, career engagement was related to life satisfaction. The result of 
the structural equation model and bootstrapping analyses showed that 
career engagement fully mediated the relationship between career 
adaptability and life satisfaction. The results of the study indicated that 
engagement in proactive career behaviors explains how career adaptability 
and life satisfaction are related. The results of this study improve our 
understanding of the link between career adaptability and life satisfaction, 
with particular emphasis on the role of career engagement as a mediator. 
The result was discussed regarding the relevant literature and the 
implications were provided.  
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INTRODUCTION  

Some periods contain more uncertainty due to reasons such as economic crises, political 
turmoil, natural disasters and pandemics (Korkut-Owen, 2021). The recent global changes have 
increased the uncertainty even more. For example, rapid advances have been made in information 
and communication technologies; known progression steps in workplaces are no longer guaranteed 
(Korkut-Owen, 2021). Furthermore, many people are struggling to find jobs and unemployment is 
rising (Duffy, Blustein, Diemer, & Autin, 2016). Due to the Coronavirus-2019 outbreak, more job 
insecurity and financial worries resulted in greater mental health problems, unemployment, and 
employment disparities (e. g. Autin, Blustein, Ali, & Garriott, 2020; Wilson, Fitzgerald, Oosterhof, Sevi, 
& Shook, 2020). Thus, active career management, adaptation to change, and proactive career 
behaviors have become more important for career development in current conditions where 
increasing uncertainty, people feel that they have less control and mental health is much more 
affected. 

The unpredictable nature and fluidity of career development in the 21st century have created 
great challenges in dealing with career transitions (Savickas et al., 2009). Therefore, there is an 
increasing need for young adults to be ready and willing to face change, to have sources of adaptability, 
and to active engagement in building their careers in achieving positive career and life outcomes 
(Savickas, 2013). It is important to help young adults as the future workforce to cope with the crisis, 
uncertainty, and rapid changes. A better comprehension of career-related processes that underlie life 
satisfaction as an adaptive result will provide implications to provide support to these young adults. 
The present study is established on the Career Construction Model of Adaptation (CCMA; Savickas, 
2005, 2013; Savickas & Porfeli, 2012), which emphasizes the importance of adaptive readiness, 
adaptability resources, adapting responses, and adaptation results in constructing a successful career 
and coping with career development challenges. The present study aimed to examine analyzing the 
relationship between career adaptability (adaptability resources), career engagement (adapting 
response), and life satisfaction (adaptation result) in a sample of Turkish young adults. 

CAREER CONSTRUCTION MODEL OF ADAPTATION (CCMA) 

The theoretical model of career adaptation stresses the order of adaptive readiness, adaptability 
resources, and adapting responses in reaching positive life and career outcomes. These dimensions 
operate in this order to deal with career transitions, crises and challenges. Adaptive readiness refers 
to the personality trait of willingness and readiness to change. Adaptability resources are the 
psychosocial structure that refers to the potentials of self-regulation to cope with change. Adapting 
responses refers to the performance of real behaviors that aim to deal with floating career conditions 
and make career choices. Adaptation results refer to outcome variables such as success, well-being, 
satisfaction, which show that a new balance has been reached (Savickas, 2013, Savickas & Porfeli, 
2012; Savickas, Porfeli, Hilton, & Savickas, 2018; Šverko & Babarović, 2019; Tokar, Savickas, & Kaut, 
2020). According to this model, individuals who are willing to change may have more resources to 
manage change. Thus, it is assumed that these individuals will take an active role to manage change 
and reach a new balance that includes positive outcomes more effectively. 

CAREER ADAPTABILITY 

Career adaptability is the psychosocial mechanism that includes both preparedness and 
resources to successfully face vocational tasks, vocational transitions, and unforeseen challenges 
(Savickas, 1997, 2005). In parallel with Super's (1983) concept of career maturity, career adaptability 
consists of concern, control, curiosity, and confidence dimensions. Concern expresses an orientation 
for the future, preparing for the future, and knowing that they are important. Control refers to feeling 
and believing that you are accountable for building careers. Curiosity includes exploring the individual's 
for career development self, the work world, and the fit between them. Confidence reflects the 
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individual's self-confidence that they can effectively deal with the barriers and challenges associated 
with their career (Savickas, 2002). According to CCMA, career adaptability promotes the improvement 
of adaptation responses and adaptation results (Savickas & Porfeli, 2012). 

Researches indicated that career adaptability was positively associated with many 
characteristics such as personality traits (Li et al., 2015; Skorikov & Vondracek, 2007), self-esteem 
(Marcionetti & Rossier, 2019; Öztemel & Yıldız-Akyol, 2021a), general self-efficacy (Karacan-Özdemir 
& Yerin-Güneri, 2017; Marcionetti & Rossier, 2019), emotional intelligence (Parmentier, Pirsoul, & Nils, 
2019), hope and optimism (Santilli, Marcionetti, Rochat, Rossier, & Nota, 2017), resilience (Büyükgöze-
Kavas, 2016; Santilli, Grossen, & Nota, 2020), and courage (Ginevra et al., 2018). Based on the previous 
findings, individuals with positive personality characteristics have more self-regulation potential and 
psychosocial coping mechanisms in pursuing their career development. According to previous findings, 
career adaptability and career engagement in adolescents (Su et al., 2020), university students 
(Nilforooshan & Salimi, 2016), and working adults (Spurk, Volmer, Orth, & Göritz, 2020) were positively 
correlated. Based on previous findings, it can be inferred that career adaptability plays a key role in 
engaging in proactive career behaviors. Besides, it is also thought that display proactive career 
behaviors and having the resources to cope with difficulties and transitions are important in the career 
development of individuals in different vocational development stages. Career adaptability was found 
to be positively correlated with outcomes such as well-being (Ramos & Lopez, 2018; Tokar et al., 2020; 
Zhuang et al., 2018), happiness (Öztemel & Yıldız-Akyol, 2021a, 2021b), career satisfaction and career 
success (Wilkins et al., 2014), academic satisfaction (Yıldız-Akyol & Öztemel, 2021) and life satisfaction 
(Hirschi, 2009). Based on the previous findings, it can be inferred that career adaptability strengthens 
positive career and life outcomes. Based on CMMA and previous findings, it is hypothesized that career 
adaptability positively predicts career engagement (Hypothesis 2) and life satisfaction (Hypothesis 1) 
in this study. 

CAREER ENGAGEMENT 

The behaviors of an individual for career development and preparation such as career planning, 
networking, skill development are defined as proactive career behavior (Hirschi & Freund, 2014). 
Career engagement refers to the level of proactive behaviors display by individuals to improve their 
careers (Hirschi, Freund, & Herrmann, 2014). In other words, career engagement is a general 
expression of the degree to which an individual engages in adapting behaviors (Hirschi et al., 2014). 
Proactive career behavior is now considered to be more important for career development due to the 
low predictability of career. Career engagement has been associated with personality traits such as 
optimism (Bharti & Rangnekar, 2019), hope (Hirschi, 2014), and positive affect (Hirschi & Freund, 
2014). In addition, career engagement positively affects career success (Hirschi & Jaensch, 2015; Smale 
et al., 2019), career satisfaction (Baluku et al., 2021; Spurk et al., 2020; Upadyaya & Salmela-Aro, 2015), 
academic satisfaction (Nilforooshan, 2020), job (Hirschi, 2014) and life satisfaction (Hirschi, 2014). 
Based on the previous findings, it is foreseen that career engagement is associated with positive career 
and life outcomes. In this study, career engagement was positioned as an adapting response. CMMA 
emphasizes the mediator role of adapting responses in the relationship between adaptability 
resources and adaptation results (Savickas, 2013). Based on CMMA and previous findings, it is 
hypothesized that career engagement positively predicts life satisfaction (Hypothesis 3) and career 
engagement has a mediating effect on the relationship between career adaptability and life 
satisfaction (Hypothesis 4). 

LIFE SATISFACTION 

Subjective well-being or happiness is often conceptualized as multifaceted in nature with both 
emotional and cognitive components (Diener, Suh, Lucas, & Smith, 1999). Pavot and Diener (1993) 
stated that life satisfaction is a separate construct representing a cognitive and global assessment of 
an individual's quality of life among the three components of subjective well-being (positive affect, 
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negative affect, and life satisfaction). As a subjective judgment, life satisfaction refers to the cognitive 
evaluations of the individual regarding their own life (Diener, 1984; Pavot & Diener, 2008). Previous 
studies indicated that life satisfaction is predicted by psychological capital, namely hope (Bronk et al., 
2009; Chang et al., 2019), self-efficacy (Azizli, Atkinson, & Baughman, 2015; Çakar, 2012), resilience 
(Reyes et al., 2020; Santilli et al., 2020), and optimism (Avşaroğlu & Okutan, 2018; Bailey, Eng, Frisch, 
& Snyder, 2007). 

Previous studies have reported that important predictors of life satisfaction in young adults are 
variables such as career transition readiness, career engagement, career adaptability, and career 
exploration (Cabras & Mondo, 2018; Ghosh et al., 2019; Hirschi, 2014; Sawitri & Perdhana, 2020). 
Therefore, preparing for the future, taking an active role in career development, preparing for the 
transition to the work world are factors that contribute to experiencing more positive emotions and 
positive evaluation of life. Life satisfaction was positioned as an adaptation result. In this study, based 
on CCMA, life satisfaction is considered to result from the sequential predictive consequences of career 
adaptability and career engagement. 

THE PRESENT STUDY 

The aim of the present study is to examine relations career adaptability, career engagement, 
and life satisfaction in Turkish young adults on the basis of CCMA. Although the relationships between 
career adaptability and life satisfaction have been examined in previous studies (Büyükgöze-Kavas, 
Duffy, & Douglass, 2015; Ng, Lim, Cheah, Ho, & Tee, 2020), there is no study examining the role of 
career engagement in this relationship. Career engagement is different from the concepts such as 
career adaptability, career management, career motivation, commitment, and work engagement. 
Engagement is a behavioral construct that does not correspond to a mental state, attitude, identity, 
preparedness, aspirations, or self-management skills. In this context, career commitment more 
generally refers to the overall degree of engagement in explicit career behaviors (Hirschi et al., 2014). 
Thus, career engagement may be regarded an adapting response. 

The results of the study will indicate how the adaptability resources indirectly affect the 
adaptation results and will give significant hints about the processes that support the adaptation 
results of young adults. The results of this study are expected to emphasize the importance of 
individual engages with adapting and proactive career behaviors such as planning, skill development, 
exploring, networking, and career enterprise, in terms of showing how the relationship between career 
adaptability and life satisfaction is. Furthermore, studies on the basis of the CCMA model is still limited 
(Johnston, 2018). The results of this study are expected to expand the limited literature on CCMA. 

Proactive career behaviors are especially important for young adults, as the preparation process 
can be more difficult during uncertainty, crisis, and transition periods. Examining the mediating effect 
of career engagement in career adaptability and life satisfaction in young adults who start preparing 
before entering the work-life (Hartung, Porfeli, & Vodracek, 2008) will show the importance of these 
concepts in young adults more clearly. Furthermore, examining career-related processes that underlie 
life satisfaction in young adulthood can contribute to the development and improvement of tools and 
preventive intervention programs. In this way, young adults may be helped to adapt to the changing 
conditions of the 21st century and to build their futures. Therefore, the research findings are expected 
to expand previous research on the international applicability of the CCMA. 

Previous studies reported that career adaptability is positively linked to career construction 
(Öztemel & Yıldız-Akyol, 2021a; Šverko & Babarović, 2019; Yıldız-Akyol & Öztemel, 2021) and life 
satisfaction (Parola & Marcionetti, 2021; Santilli et al., 2020). Beside, previous studies reported that 
career engagement is positively associated with life satisfaction (Hirschi, 2014; Le, Jiang, & Nielsen, 
2018), job and career satisfaction (Hirschi et al., 2014). In line with these findings and theoretical 
considerations, it was thought that career adaptability may indirectly predict life satisfaction via career 
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engagement in a sample of Turkish young adults. In a broad sense, the hypotheses of this study can be 
summarized as follows: 

Hypothesis 1. Career adaptability positively predicts life satisfaction. 

Hypothesis 2. Career adaptability positively predicts career engagement. 

Hypothesis 3. Career engagement positively predicts life satisfaction. 

Hypothesis 4. Career engagement is mediate the relationship between career adaptability and life 
satisfaction. 

METHOD 

PARTICIPANTS AND PROCEDURE 

The participants consisted of 410 Turkish young adults who are university students (311 [75.9%] 
females and 99 [24.1%] males), aged 18-26 years (M = 20.80, SD = 1.50). The grade levels of the 
participants are as follows: 58.8% were 1st grade (n = 241), 18.5% were 2nd grade (n = 76), 12.9% were 
3rd grade (n = 53) and 9.8% were 4th grade (n = 40). Of the participants, 11.5% perceive their 
socioeconomic level as low, 86.9% as middle, and 1.7% as high. 

The study was confirmed by the researcher's university ethics committee (REF NO: 2100014035-
2021.05.154-05).  Participants of the study were randomly selected from undergraduate and associate 
degree students at different faculties and vocational schools of state universities in the Central 
Anatolia Region of Turkey. The data was collected through Google documents. A feature of the Google 
Docs system was used when filling out items so that a value is not allowed to be missing data. 
Participants were informed that they can leave the study whenever they want, and participation was 
made on a voluntary basis. Informed consent was ensured from all participants after informing them 
about the study. Participants were asked to answer measures evaluating career adaptability, career 
engagement, and life satisfaction. There was also a form asking for the demographic information of 
the participants (questions about gender, grade level, age, perceived socio-economic status). 

MEASURES 

CAREER ADAPTABILITY 

Career Adaptability Scale-Short Form (CAAS-SF; Maggiori, Rossier, & Savickas, 2017) was used 
to measure the career adaptability of the participants. This scale consisting of 12 items (e.g., “Thinking 
about what my future will be like.” and “Observing different ways of doing things.”), and four sub-
dimensions: Concern, control, curiosity, and confidence. Each sub-dimension is represented by three 
items. CASS-SF is a 5-point Likert-type scale (1 = not strong to 5 = strongest). The scores that can be 
obtained from this scale vary between 12 and 60, but higher scores indicate greater career 
adaptability. The validity and reliability studies for the Turkish version of the CAAS-SF were conducted 
by Işık et al. (2018). Turkish CAAS-SF was found to have good fit index values: χ2 /df = 2.13, GFI = .95, 
CFI = .96, TLI = .95, RMSEA = .05. Turkish CAAS-SF was found to be positively associated with career 
decision-making self-efficacy (r = .66), as expected. Turkish CAAS-SF has high internal consistency in 
the sample of undergraduate students (concern = .79, control = .77, curiosity = .76, confidence = .79, 
and total score = .90). The Cronbach Alpha coefficient of the Turkish version of the CAAS-SF was found 
to be .86 in the current participant group. 

CAREER ENGAGEMENT 

The Career Engagement Scale (Hirschi et al., 2014) was used to measure the level of 
participants' displaying proactive career behaviors. The career Engagement Scale is a 5-point Likert 
type (1 = not much to 5 = a great deal) with 9 items (e.g., “Assumed duties or positions that will help 
you progress professionally.” and “Developed plans and goals for your future career.”) and one factor. 
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The scores that can be obtained from this scale vary between 9 and 45, but higher scores indicate 
greater proactive career behaviors. Validity and reliability studies for the Turkish version of this scale 
were conducted by Korkmaz, Kırdök, Alkal, and Akça (2020). Turkish Career Engagement Scale was 
found to have good fit index values: CFI = .95, TLI = .93, RMSEA = .09, and SRMR = .06. Turkish Career 
Engagement Scale was found to be positively associated with career decision-making self-efficacy (r = 
.61) and career adaptability (r = .40), as expected. Turkish Career Engagement Scale has high internal 
consistency (α = .88). The Cronbach Alpha coefficient of the Turkish version of the Career Engagement 
Scale was found to be .90 in the current participant group. 

LIFE SATISFACTION 

The Satisfaction with Life Scale (SWLS; Diener, Emmons, Larsen, & Griffin, 1985) was used to 
measure the satisfaction levels of the participants with their lives. The SWLS, which consists of 5 items 
(e.g., “The conditions of my life are excellent.” and “I am satisfied with my life.”), is a 7-point Likert 
type (1 = strongly disagree to 7 = strongly agree). The scores that can be obtained from SWLS vary 
between 5 and 35, but higher scores indicate greater life satisfaction. The SWLS validity and reliability 
studies on a sample of Turkish university students were conducted by Durak, Şenol-Durak, and Gençöz 
(2010). Turkish SWLS was found to have good fit index values: χ2/df = 2.02, CFI = .99, TLI = .98, RMSEA 
= .04. Turkish SWLS was found to be positively associated with self-esteem (r = .40) and positive affect 
(r = .31), as expected. Turkish SWLS has high internal consistency (α = .81). The Cronbach Alpha 
coefficient of the Turkish version of the Satisfaction with Life Scale was found to be .87 in the current 
participant group. 

DATA ANALYSIS 

In order to prepare the data set and assess the applicability of statistical analyses, preliminary 
analyses have been carried out.  To test the measurement model and structural model was benefited 
from maximum likelihood estimation. Four sub-dimensions represented the latent variable for career 
adaptability (concern, control, curiosity, and confidence). Item parcels have been developed to 
represent the latent variable of career engagement and life satisfaction. The item factor loading values 
were found by making separate confirmatory factor analyzes of The Career Engagement Scale and The 
Satisfaction with Life Scale. Item factor loading values were ordered from smallest to largest, and the 
items were placed in the parcels in the order. Career engagement and life satisfaction latent variables 
were represented by three parcels each. The cut-off points of the goodness-of-fit indexes as an 
indicator of a good fit were as follows: χ2/df < 5, GFI, CFI, and TLI ≥ .90, and RMSEA ≤ .08 (Browne & 
Cudeck, 1993; Marsh & Hocevar, 1988; Schumacker & Lomax, 2004). The mediating role was tested by 
the 10000 bootstrapping method at the 95% bias-corrected confidence intervals (CIs).  

RESULTS 

PRELIMINARY ANALYSES  

The adequacy of the data was reviewed and the assumptions were confirmed before the 
analyses began. Mahalanobis distance was evaluated to determine outliers. The data of the two 
participants were excluded from the data set because they deviated from the standard values (p < 
.001). Analyzes were continued with the remaining data (N = 410). There were a total of 26 items in 
the scale set, and approximately 16 participants were reached for each item (16:1). Since this ratio was 
well above the 10:1 ratio suggested by Bentler (2006), the number of participants was sufficient. 

Before testing the measurement model and structural model, item parceling was performed to 
reduce estimation errors. In accordance with the procedures suggested by Little, Cunningham, Shahar, 
and Widaman (2002), three parcels were created for each of the latent variables of career engagement 
and life satisfaction. There are three latent variables and 10 observed variables in the present study. 
Zero-order correlations and latent variable correlations were in the expected direction (Tablo 1). The 
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skewness and kurtosis values of the variables were in the range of ± 1.5 (Table 1 and 2). Therefore, the 
assumption of univariate normality was met (Tabachnick & Fidell, 2013). Since the Mardia coefficient 
(22.94) was below the value of p(p+ 2) = 10(12) = 120 (p is the number of observed variables), the 
multivariate normality was satisfied (Raykov & Marcoulides, 2008). Hence, the maximum likelihood 
estimation was used. The correlation coefficients between observed variables ranged from .08 to .77. 
The variance inflation factors of observed variables ranged from 1.59 to 4.25. In line with Kline's (2016) 
suggestions, multicollinearity was not a problem, because the correlation coefficients between the 
observed variables were below .90 and variance inflation factors below 10. 

Table 1. Zero-order Correlations, Latent Variable Correlations, and Descriptive Statistics 

 Correlations Descriptive statistics 

Variables 1 2 3 4 5 M (SD) α Skewness Kurtosis 

1. Career adaptability - .74** .34**   49.50 (6.55) .86 -.678 .632 

2. Career engagement .66** - .36**   33.93 (7.08) .90 -.441 -.309 

3. Life satisfaction .28** .30** -   18.91 (6.39) .87 .044 -.477 

4. PSES a .05 .05 .27** -  1.90 (.35) - -1.430 3.818 

5. Age -.05 .01 -.02 .03 - 20.80 (1.50) - .865 .592 

6. Gender b .00 -.09 -.03 -.08 -.01 - - - - 

Note: N = 410 **p < .001; PSES: Perceived social economic statu; a1 = low, 2 = middle, 3 = high; b1 = female, 2 = 
male. Bold values above the diagonal are correlations between latent variables. 

MEASUREMENT MODEL 

The measurement model showed good fit indexes:  χ2/df = 3.54 (χ2 = 113.55; p < .001; df = 
32); GFI = .94; CFI = .96; NFI = .95; TLF = .95; RMSEA = .079. Factor loading values of all observed 
variables were significant (p < .001) and all observed variables adequately explained the related latent 
variable (R2 > .31) (Table 2). Therefore, all observed variables efficiently represent the relevant latent 
variable.  

Table 2. Standardized Factor Loadings, R2 Values, and Descriptive Statistics of Observed Variables 

 Standardized factor loadings M SD R2 Skewness Kurtosis 

Career Adaptability 

Concern .56 11.90 2.15 .31 -.71 .75 

Control .64 12.39 2.18 .41 -.74 .16 

Curiosity .83 12.43 2.02 .69 -.60 -.04 

Confidence .78 12.78 2.02 .61 -1.01 1.39 

Career Engagement 

PCE1 .92 11.60 2.33 .84 -.46 -.31 

PCE2 .88 11.49 2.37 .78 -.55 -.01 

PCE3 .89 10.84 2.87 .79 -.37 -.60 

Life Satisfaction 

PLS1 .67 3.10 1.82 .46 .47 -.83 

PLS2 .85 7.68 2.78 .73 .00 -.51 

PLS3 .91 8.14 2.58 .82 -.12 -.33 

Note: All standardized factor loads are significant (p < .001). PCE: Parcel career engagement; PLS: Parcel life 
satisfaction 
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While the relationship between perceived socio-economic level and life satisfaction was 
statistically significant (r = .27, p < .001), the relationship between other demographic variables such 
as gender and age and career engagement or life satisfaction was not statistically significant. 
Therefore, perceived socioeconomic status was controlled as covariate variables to isolate the 
relations between the variables (Van Jaarsveld, Walker, & Skarlicki, 2010). 

The structural model (Figure 1) showed good fit indexes:  χ2/df = 3.14 (χ2 = 122.48; p < .001; 
df = 39); GFI = .94; CFI = .96; NFI = .95; TLF = .95; RMSEA = .072. In the beginning, career adaptability 
predicted life satisfaction statistically significantly (β = .31, p < .001, 95% CI [.20, .41]). Career 
adaptability was positively predicting career engagement (β = .75, p < .001, 95% CI [.66, .81]). Career 
engagement was also positively predicting life satisfaction (β = .24, p < .01, 95% CI [.05, .41]). When 
career engagement is included in the model, this coefficient decline, and loses its statistical significance 
(β = .14, p = .109, 95% CI [.04, .31]). The mediating role was tested by the 10000 bootstrapping method 
at the 95% bias-corrected confidence intervals (Preacher, Rucker, & Hayes, 2007). According to result 
of bootstrapping method, the confidence interval did not include zero. Therefore, career engagement 
fully mediates the relationship between career adaptability and life satisfaction. 

Figure 1. The Result of Mediational Model; **p < .001; Standardized Coefficients are Shown. The Standardized 
Indirect Coefficient is shown in Parentheses. 

 

 

 

 

 

 

DISCUSSION, CONCLUSION AND IMPLICATIONS 

This study was aimed to examine the relations between career adaptability, career engagement, 
and life satisfaction. As hypothesized, career adaptability was significantly associated with life 
satisfaction and career engagement, and career engagement was significantly associated with life 
satisfaction. Career adaptability was not associated with life satisfaction when career engagement was 
included as a mediating variable in the structural model. Therefore, the results of this study improve 
our understanding of the relationship between career adaptability and life satisfaction, with particular 
emphasis on the role of career engagement as a mediator. 

The first hypothesis examined in the present study was whether career adaptability predicts life 
satisfaction positively. In this study, career adaptability was found to be a significant and positive 
predictor of life satisfaction. Thus, Hypothesis 1 was supported. This result indicates that having the 
preparation and resources to be able to fulfill vocational tasks and to face professional transitions and 
unexpected challenges successfully helps individuals experiencing more positive emotions and 
evaluating their lives positively. The present study results support previous studies reporting that 
career adaptability increases life satisfaction (Büyükgöze-Kavas et al., 2015; Jawahar & Liu, 2017; Ng 
et al., 2020; Parola & Marcionetti, 2021). The results are consistent with Hartung and Taber's (2008) 
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views that Career Construction Theory may useful individuals achieve meaning, satisfaction, and 
happiness in their lives. The result that career adaptability (adaptive resources) will strengthen life 
satisfaction (adaptation results) is consistent with Savickas's (2005, 2013) views that adaptive 
resources are important for improving adaptation results. 

The second hypothesis examined in the present study was whether career adaptability predicts 
career engagement positively. In this study, career adaptability was found to be a significant and 
positive predictor of career engagement. Hypothesis 2, therefore, was supported. This result indicates 
that having the resources to cope with career development tasks increases the engagement of 
individuals in proactive career behaviors such as career path determination, personal and 
environmental exploration, social relations, networks, and skill development. The present study results 
support previous studies reporting that career adaptability strengthens proactive career behaviors and 
engagement in career construction (Guan et al., 2014; Hirschi, Herrmann, & Keller, 2015; Öztemel & 
Yıldız-Akyol, 2021a; Taber & Blankemeyer, 2015; Yıldız-Akyol & Öztemel, 2021). These results are also 
consistent with theoretical notions (Savickas & Porfeli, 2012) that adaptive resources will promote 
adaptive responses. 

The third hypothesis examined in the present study was whether career engagement predicts 
life satisfaction positively. In this study, career engagement was found to be a significant and positive 
predictor of life satisfaction. Hypothesis 3, hence, was supported. This result indicates that engaging 
in proactive career behaviors such as networking, planning, exploration, or skill development may help 
individuals experience more positive emotions and evaluate their lives positively. This result supports 
the results of previous studies that reported that the level of displaying proactive career behaviors 
increases life satisfaction (Hirschi, 2009, 2014; Le et al., 2018). Furthermore, the result that career 
engagement (adapting responses) will encourage life satisfaction (adaptation results) is consistent with 
the theoretical views (Savickas, 2013; Savickas et al., 2018) that adaptation responses will strengthen 
adaptation outcomes. 

The fourth and last hypothesis examined in the present study was whether career engagement 
will mediate the relationship between career adaptability and life satisfaction. This study found that 
career engagement fully mediates the relationship between career adaptability and life satisfaction. 
Hence, Hypothesis 4 was supported. In other words, the results suggest that in young adults, having 
psychosocial coping mechanisms is associated with greater life satisfaction due to the individual's 
increased proactive career behaviors. Given that individuals with high career adaptability are prepared 
to complete career development tasks and cope more effectively with career transitions and career 
troubles (Savickas, 2013; Savickas & Porfeli, 2012), they may be more likely to display proactive career 
behaviors such as career planning, career exploration, skills development, and social networking, In 
other words, having adaptability resources can enable individuals to give more adapting responses. 
Thus, these individuals may get more satisfaction from their life roles and evaluate their lives as more 
satisfying. The results of this study expand the limited literature on CCMA by showing that adaptation 
resources are important for the development of adaptation responses that lead to adaptation 
outcomes, consistent with the results of meta-analysis studies performed on the adaptation model 
(Rudolph, Lavigne, & Zacher, 2017, Rudolph, Lavigne, Katz, & Zacher, 2017). Moreover, these results 
are consistent with the results of studies on career engagement (Nilforooshan, 2020; Nilforooshan & 
Salimi, 2016), life satisfaction (Kara, Orum-Çattık, & Eryılmaz, 2021), and the views of CCMA (Savickas, 
2005, 2013; Savickas & Porfeli, 2012). In summary, the results of this study improve our understanding 
of how career adaptability is related to life satisfaction in young adults. The results of the study 
suggested that having the resources to successfully perform vocational development tasks, being 
ready to face career transitions and unexpected challenges reveal the proactive career behaviors of 
young adults, thus improving their life satisfaction. 

The present study results underline the importance of career interventions that focuses on 
strengthening career adaptability and career engagement. Career intervention programs to strengthen 
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career adaptability can strengthen life satisfaction in young adults and enable them to engage in more 
proactive career behavior. There are useful career interventions for young adults to increase their 
career adaptability (e.g. Feldman & Dreher, 2012; Koen, Klehe, & van Vianen, 2012) and proactive 
behaviors such as drawing career path, career and occupational self-efficacy, and exploration behavior 
for the career (Green, Noor, & Hashemi, 2020). As Hartung and Taber (2008) suggested, Career Style 
Interview can be used to increase students' life satisfaction. Taking into account technological 
advances and pandemic conditions, the life satisfaction of young adults can be increased by developing 
web-based individual or group intervention programs to increase their career adaptability. This may 
also encourage young adults to engage in proactive career behavior. Similarly, the life satisfaction of 
young adults may be strengthened by developing web-based intervention programs to increase career 
engagement. Counselors and practitioners may support and encourage students' proactive career 
behavior when designing and implementing these interventions. 

Although this study has some contributions, it has some notable limitations. Adaptivity related 
variables are not included in the model in this study. Therefore, it does not test the full CCMA. In future 
studies, the full model should be tested by adding the adaptive readiness variable such as cognitive 
flexibility, personality traits, proactivity, etc. Since this research is a cross-sectional study, it is not 
possible to make causal inferences due to its nature. Causal inferences can be made by future studies 
in an experimental and longitudinal design. In future research, using qualitative and mixed methods 
may expand the present study findings. The participants of the study are university students, Turkish 
young adults. Future research may be replicated in different cultures, different sample characteristics, 
and different age groups to increase generalizability. 
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